UNITED STATES DISTRICT COURT
S SOUTHERN DISTRICT OF NEW YORK
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This i #n action under Title VII of the Civil Rights Act of 1564 %
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i mevide sppopriate relief to a class of female employees affected by
Az silegesd with greater specificity below, the Equal Employment Oppo
[0 gharges that Bloomberg L.P. (“Bloomberg”), 2 news and fin:
s engnged in 2 pettern or pracrice of unlawful discrimination against 1
ectively, “the Claimants™y based on their sex and pregng
fey, demoting them, diminishing their job duties and excluding them. £
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coptimyng violaton of Title VIIL of the Civil Rights Act of 1964, as am

JURISDICTION AND VENUE
| 1. furisdiction of this Coﬁtt is invoked pursuant to 28 U.S.4..
1543 s 1543, This action s authorized and instituted pursuant t¢ Seqh
e Vil of the Civil Rights Act of 1964, as amended, 42 U.3.C. 5820

ot 4
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“he Civil Rights Act of 1991, 42 U.S.C. § 1581a.

ﬂé Titte I nf the Civil

ot 0¥ 1991 to correct unlawfil employment practices on the basis of sex/pragrancy and
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Defendant has discriminated againet the Claimanth
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based o

sex/pregnancy by awarding them less total intended compengation than the

actual value of their prior year’s compenzarion, orice they armovmesd their

preguancy and onca they returned to work affer faling maaternity leave;

Defendant has discriminated against the Claimants

sex/pregnancy by demoting them in titte and/or inls

based on

crms of the vurmber of

exnployees directly reporting to them, by diminishing their responsivilites,

and by replacing them with male employees juniod to the Cladmants, omae

ihey ammounced their pregnancy and once they retimed to work afSer

taking matermnity leave;

Diefendant has discriminated against the Claimants|based on

sex/pregnancy in other terms, conditions, or privildzss of empleyineat,

including, but not limited to, by excluding them frdm managemen:

meetings and otherwise isolating them, once they sonounced thelr

pregnancy and once they retumed to work after takimg maternity leave;

Defendant has subjected the Claimants to stersotypies regarding fonals

caregivers when they returned from maternity leave, including, but not

Ymnited to, by making comments such as “You aré ot commitied™ and

“Y'ou do mot want To be here” without business jus

Deation;

When Clajrnants complained to Bloomberg’s Humin Resources

dsparttnent about discrimination based on sex/preghancy, their corplaints

wera dismissed.
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sEladament mterest, in amounts to be determined at trial, and other

avy o eracicate the effects of its unlawinl employment practices, i

¥ AnC. Tefngiatement to appropriate positions.

effect of the practices complained of above has been
and otherwise adversely affect their status as employees bd

hz unlawiil employment practives complained of above
The unlavwful employrment practices complained of zbavel

dess indifference to the federally protested rights of the Clain

A neelors, the Commission respectfully requests that this Court
a0t 2 permanent injunction enjoining Defendant, its ofF

a5 17l active concert or participation with it, from ep)

Onder Defendant o institute and carry out policies, practice

! emiployment opporfumities for female smployees and which

Urder Defendant fo make the Claimanis whole by providi
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to deprive Patricor,

and other similarly-situated female employees of equdl employvment

canse of their

were intentional,
were dones with mmelies

jEach

DOCTS, SUCCOEs0rs,
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jurisdiction of the United States Distiet Court for the Southern District ¢
PARTIES

z. Fiamtds, the Equal Employment Opportunity Commissioh,
United States of America charged with the administration, interpretation
Tile VI, and is expressly anthorized to bring this action by Section 7044
VL 42 TLE.C. §§ 20002-5(f)(1) and (3).

4. Al all relevaut times, Defendant Bloomberg L.P, is and ha
copany ooing business, among other places, in the State of New York,
Livady of News Vork, and has continnously had at least 15 employees.

&

5, &t 21l relevant times, Defendant Bloomberg L.P. has been
I wa Sndvetvy affecting coromerce within the meaning of Sections 701 ()L
I, 42 U.B.CL 8§ 2000a(b), () and (h).

STATEMENT OF CLATMS

Wore than thirty days prior to the institution of this lawenit
Famivet, Tamys L 20caster, and Janet Loures filed charges with the Commg
vislatizne of Title VI by Defendant Bloomberg L.P. All conditions prec
s1this Lavysudt have been fulfilled.

iz Pruring the time period from approximately February 2002
Lefasivt vas cngaged in e pattem o practice of unlawfid employment p
Section 703, 704,

706 and 707 of Title VII, 42 U.8.C. § 2000e-2, -3, -5 zd

e peluded, b ere not Hmited to, the Tollowing:
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Tha alleged unlawful employment practices were commifted withia the

i Wewr York,

, i8 the agency of the
emd enforcement of

(1) and £3) of Thle

City of New Yok,
an emplover engaged

{g} and h} of Tigds

ission alleging

bdent to the fastituion
through the present,
ractices in violation of

d -6. Thess prastices
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E. Crder Defendant to make the Claimants whole by providing coropsnsation S
st wad fnolre non-pecundary losses resulting from the unlawful emplodment praclices,
roviuding paia, suffering and humiliation, In amounts to be determined i trial,

. Jrdzr Defendant to pay the Claimants punitive damages for Defendant’s
maliciens and reckless conduct described sbove, in amounts to be deterrhined at trial.

{%. Uizant such further relief as the Court desms necessary anfl proper fn the bl

Laleresi, -

Fagm}
W

Awmd the Commission its costs of this action,

JURY TRIAL DPEMAND

The Conzmiseion requests a jury trial on all questions of fact raisdd by its complaing
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